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Comfortable Neutral Uncomfortable 

“I feel like my 

disability comes 

with stigma and it 

is hard to come 

out and ask for 

support at work.” 

“Accusations of 

being lesbian (or 

slurs about it) are 

one way men 

impose power over 
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called a dyke, as 

an insult…as 

though being gay 

is worthy of insult.” 
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Patenting 

Ghiasi et al., 2018 

Women’s contributions are higher for patents evaluated by examiners who are women 
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Automating Better Decisions 

 
Lindsey Zuloaga, Ph.D. 

Director of Data Science at HireVue 
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Algorithmic 

Fairness 

Metrics 

● Equal accuracy across groups 

● Equal true/false positive rates 

● Equal positive/negative predictive values 

● Legal definitions (EEOC for hiring) 
Source: Moritz Hardt 



Bias Mitigation 



Adverse Impact: “The 4/5ths Rule” 
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Agenda - A Lawyer Point of View 

1. 1. Women Patent Attorneys  

We will discuss how one becomes eligible to prosecute patents 

before the USPTO and how many women are registered patent 

attorneys in the U.S. 

2. Women in Intellectual Property Law  

 We will discuss women who practice intellectual property law 

 including patent litigation, trademark prosecution and 

 litigation, etc.  

3. How to Progress Women in the Field 
Nothing in these materials should be relied upon as  
legal advice in any particular matter. ©RDSHP2020 

 



Women Patent Attorneys – What is Required? 

 

 

 

 

Nothing in these materials should be relied upon as  
legal advice in any particular matter. ©RDSHP2020 

 

Portion of STEM Degrees Received by Women, 1977-2010.  Source: IP Watchdog 



Women Patent Attorneys 

• Women Patent Practitioners – A recent Law 
Review article suggests, on average women 
constitute less than 20% of the patent 
practitioners registered with the USPTO.   

  

• Women Inventors – USPTO study finds 21% of 
patents include at least one woman inventor. 

 

• Impact on Commerce – Increase in female 
participation in science and engineering is not 
leading to widespread increases in female 
inventors and patent practitioners in the U.S. 

 



Women in Intellectual Property Law 

● How Are the Numbers? 
○ Law360’s 2016 Glass Ceiling Report found that women make up 

only about 25 percent of the attorneys at IP boutiques surveyed. 

 

● Job Satisfaction – The Good News – Women are Happy 
○ AIPLA Member Study found that nearly 9 out of 10 women 

report that work allows an acceptable work/life balance. 
○ Nearly ¾ say they are satisfied or even love their jobs.   

 

Nothing in these materials should be relied upon as  
legal advice in any particular matter. ©RDSHP2020 

 



Women in Intellectual Property Law 

 

 

Nothing in these materials should be relied upon as  
legal advice in any particular matter. ©RDSHP2020 

 



Women in Intellectual Property Law 

● Breaking Gender Bias by 

Fighting back against 

Discrepancies in 

Responsibilities. 

 

● Encourage Women to Voice 

their Needs for Flexible 

Arrangements.  

 

Nothing in these materials should be relied upon as  
legal advice in any particular matter. ©RDSHP2020 

 



How to Continue Progress for Women in the Field 

 
• Raise Awareness of Opportunity in the Field 

 

• Encourage Women to explore all areas of Intellectual 

Property and gain Experience 

 

• Make your Voice and Value Heard 

 

• Support Women in all areas of Intellectual Property 
Nothing in these materials should be relied upon as  
legal advice in any particular matter. ©RDSHP2020 

 



Expanding American Innovation 

Valencia Martin Wallace 

Deputy Commissioner for International Patent 

Cooperation, United States Patent and Trademark Office 

 



 SUCCESS Act 

In October 2018, the Study of Underrepresented Classes Chasing 

Engineering and Science Success (SUCCESS) Act (P.L. 115-273) 

required the Director of the USPTO, in consultation with the Small 

Business Administration, to:  

• identify publicly available data on the number of patents annually 

applied for and obtained by women, minorities, and veterans;  

• identify the benefits of increasing the number of patents applied for 

and obtained by these groups and the small businesses they own; 

• provide legislative recommendations on how to encourage and 

increase the participation by these groups as inventor-patentees and 

entrepreneurs. 



Progress and Potential report 

In February 2019, USPTO published  “Progress and 

Potential: a profile of women inventors on U.S. patents.” 

 



Progress and Potential Report Findings 



Women inventor rate by technology sector 



Women inventor rate at certain top patent assignees, 2007-

2016 



 SUCCESS Act  report 

• In October 2019, the USPTO published a report on the 

SUCCESS Act.  

• Key findings: 
– A review of literature and data sources conducted by the USPTO found that there is 

a limited amount of publicly available information regarding the participation rates of 

women, minorities, and veterans in the patent system. 

– The bulk of the existing literature focuses on women, with a very small number of 

studies focused on minorities, and only some qualitative historical information on 

U.S. veteran inventor-patentees. 

– Overall, there is a need for additional information to determine the participation 

rates of women, minorities, and veterans in the patent system. 



 SUCCESS Act  report cont. 

• Key Findings: 
– There are potential benefits of patenting to individuals and the firms they own. 

These include personal benefits, such as improved prestige, income, and job-

related opportunities.  

– Patents help individuals and companies gain access to financial capital, find 

licensees, stimulate innovation, and facilitate growth. Few studies characterize 

these benefits specifically for women, minorities, or veterans, or for companies 

owned by women, minorities, or veterans. 

– The report summarizes the literature regarding how external factors introduce 

challenges for potential inventor-patentees, particularly women, minorities, and 

veterans. Three broad areas were examined: (1) social norms and education, (2) 

institutional norms and practices, and (3) the availability and access to resources, 

particularly financing. 

 



 SUCCESS Act  report cont. 

• Current USPTO programs and services geared toward individuals and small 

businesses from all backgrounds include: 

– The USPTO’s law school clinic, pro se, and pro bono programs;  

– Partnerships with local libraries across the country to provide help searching USPTO 

databases;  

– Regional Offices;  

– The annual Women’s Entrepreneurship Symposium;  

– Ooutreach programs to train teachers and educate K-12 and college students on STEM 

and invention, including partnerships with Historically Black Colleges and Universities. 

 



 SUCCESS Act  report cont. 

• New USPTO initiatives to promote patenting by 

underrepresented groups: 

– Collaborative IP program 

– Award program 

– Creation of council for innovation and inclusiveness 

– Expansion of USPTO educational outreach program 

– Both students and teachers 

– Workforce development 

– Increase professional development IP training  for educators 

 



National Council for Expanding American Innovation 

(NCEAI) 

 
• Objectives: 

– Develop a national strategy on innovation and intellectual property and a plan of 

action that will foster the involvement of underrepresented groups as inventors-

patentees, entrepreneurs, and innovation leaders. 

– Execute a long-term comprehensive plan for continuing to build America’s 

innovation ecosystem in areas that are key to the next technological revolution. 

• Council members will be comprised of high-level officials 

from industry, non-profit organizations, academia and 

various government departments and agencies. 

 



Next steps 

• The National Council for Expanding American Innovation 

Council will have its inaugural meeting in 2020. 

• There will be a series of roundtable events around the 

country to collect best practices.  

• The National Strategy will be published the end of 2020. 



Call to Action 

• What the IP Community can do 
– Community involvement in STEM and IP education  

– Improve diversity and inclusion of underrepresented groups in their 

organization  

• Share your more effective and less effective practices and programs among peers 

and the NCEAI 

• Share your feedback to our mailbox 
– InnovationCommittee@uspto.gov  
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